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Our Federation embraces the creation and development of ‘human flourishing’ 

through wisdom, hope, community and dignity.  We nourish our community on a 

journey of spiritual, moral, physical, intellectual, emotional and social growth that 

helps everyone to fulfil their potential through the promises and love of God. We 

work in harmony to promote “Life in all its fullness”. 

Beckley Vision Statement:  
’At Beckley we embrace the adventure of learning, encouraging 

everyone to step out further, think more deeply and become more 

understanding. Inspired by our Christian values, we will develop our 

skills, our courage and our wisdom to achieve beyond expectations 

and become successful learners, caring citizens and confident 

individuals. Through God’s love, we are nurtured, we are inspired and 

we shine.’ 

‘Let your light shine…’ Matthew 5:16 

 

  



Ethos  
At the heart of our approach towards managing behaviour is our strong belief that the 

people who make up our school community are all valued, unique and equal. With this in 

mind, our Positive Behaviour Policy was written by our ‘dream team’ – a group consisting of 

pupils, parents, governors, chair of the local Parish Council and school staff. Together, we 

gathered views from all stakeholder groups and used these to inform our process. 
 

We choose how we respond to our feelings and these choices always have consequences. 

By positively reinforcing good behaviour choices on a regular basis, the school will support 

pupils in learning to self-regulate their feelings and responses. This will allow them and others 

to be successful learners, confident individuals and caring citizens.  
 

Aims 
This Behaviour Policy aims: 
 To establish agreed practice throughout the school community.  

 To provide a safe and orderly environment for children in school. 

 To foster respect and care towards each other and the school environment so that everyone can 

teach and learn. 

 To ensure fairness and equality for all 

 To recognize and encourage exemplary behaviour and good behaviour choices through rewards 

 To nurture self-discipline, responsibility and independence. 

 

Positive Behaviour 
At Beckley we follow a ‘Positive approach to behaviour’. This means: 
 Ensuring our curriculum provision, learning and teaching styles, plus the programmes used to 

develop self-regulation and emotional wellbeing are fully integrated to create a vibrant learning 

environment where people can thrive 

 Having a high expectation of behaviour from children, parents and staff that is kind, respectful 

and considerate 

 These high expectations are modelled by staff, setting a positive example to the rest of the 

community 

 Pupils, parents and staff share and implement our agreed values and comply with systems 

consistently 

 Explicit teaching helps to develop self-discipline and responsibility in all children through the 

‘Heartsmart’ and ‘Zones of Regulation’ programmes, supporting the PSHE and RSHE curriculum 

 Poor choices, leading to poor consequences are challenged and corrected – whilst recognizing 

that we can and should learn from mistakes we make 
 

Educating For…  
As a Church of England primary school our behaviour is based upon shared values, rooted in 

Christian teaching about providing opportunities for people to ‘live life in all its fullness.’ (John 10:10). 

Therefore, we believe our core purpose involves: 

 Educating for wisdom, knowledge and skills 
o Capitalising on the natural curiosity inherent in all of us and creating a learning culture of 

wonder, discovery and enquiry 

o Fostering confidence to question, think imaginatively alongside the need to reason 

o Nurturing academic habits and skills, emotional intelligence and creativity across the whole 

range of school subjects 

 Educating for hope and aspiration 
o Opening up horizons of opportunity 

o Learning how to approach a fast-changing future with confidence 

o Managing mistakes, disappointment and wrong-doing wisely 

o Cultivating resilience and persistence to help overcome challenge 

 Educating for community and living well together 
o The importance of good relationships with one another 

o Depending on and contributing to our communities 

o Encouraging and allowing others around us to flourish 

 Educating for dignity and respect 
o Recognising the uniqueness and absolute worth of each individual 

o Celebrating the similarities and differences we share 

o Developing respect through continual discernment, deliberation and action 



Behaviour Expectations 
We believe that by keeping our behaviour expectations few but encompassing, they will 

stay in the children’s minds in an effective way. The behaviour expectations are clearly 

displayed in the school. 
 

Pro-active steps that support Positive Behaviour in practice  
We strongly believe that positive reinforcement is the most effective way to support the 

development of good behaviour. The mechanisms we use to do this include: 

 Dojo Rewards 
o Earning ‘dojos’ for the School Team by doing the right things in various setting at school 

o The dojo points go towards one House Team winning the Team Cup every week 

o Staff can change categories for dojo points, to reflect any particular behaviour issue they 

want to highlight 
 

 Heartsmart 
o A key teaching resource used across all classes for collective worship times and PSHE 

o Heartsmart is a resource built on the Christian teaching about ‘Love’ ‘Forgiveness’, ‘Self-

Worth’ and ‘Identity’ 

o Heartsmart supports the development of character, resilience, positive relationships and 

personal wellbeing through key Christian values 
 

 Zones of Regulation 
o A teaching and learning resource that supports pupils to manage their feelings and the 

related behaviours 

o Pupils learn about taking ownership of their emotions and being responsible for their actions 

o Pupils learn strategies that they apply to everyday situations that help them make ‘good’ 

choices 

o The Zones of Regulation links closely to our Heartsmart teaching 
 

 School Council 
o Elected representatives for each year group from Year 1 to Year 6. 

o Children meet regularly to help contribute towards and shape school plans, ideas and 

issues. 

o School Council supports staff in the running of the school 
 

 Buddy System and Class Partners 
o New children have a ‘buddy’ to help them find their feet. 

o Children in Reception have a Year 6 Buddy who plays with them at break times and 

accompanies them at assemblies and school events to make sure they are happy in 

school. 
o All classes operate a weekly working partner scheme, where pupils are paired with a class 

mate to work alongside for the week. Each week, they have a new partner 
 

 Talk About Groups 
o Group intervention support, using resources from the Talk-About programme, designed to 

help develop social skills, self-confidence and empathy 

o Small groups of pupils from the same class have a weekly session to look at wellbeing issues, 

such as social interaction, managing anxiety, dealing with stress, developing self-

confidence 

We recognize that some children and families face particular challenges and barriers 

towards their learning.  In these cases, the school might use the following planned 

interventions – some of which involve engagement with external agencies: 

 Managing Inclusion 
o Different assessments used as required 

o Pupil Passports 

o Additional Needs Plans (ANPs) 

o Education Health Care Plans (EHCPs). 

o The school involves other agencies when appropriate within the programme. 

o ‘Social Stories’ used to work alongside class teacher routines and the school day. 

 
 

 

 

 



 Individual Needs Assistant (INA) 
o Provide individual support for children with special educational needs for behaviour and/ 

or learning. 

o Directed by class teacher. 
 

 English as an Additional Language (EAL) 
o Provide support for individual children for whom English is an additional language. 

o Are able to provide specialist teacher and / or TA support. 

o Often provide communication support between parent and School. 
 

 School Nurse 
o Provide Support for Parents and Teachers. 

o Able to access medical professionals. 

o Complete Health Checks. 
 

 Educational Psychologist 
o Completes assessments on individual children.  

o Makes recommendations for children with SEN. 

o Supports parents and School in meeting the needs. 
 

 CAMHS 
o Provide advice to parents and staff about children with mental health problems e.g. 

ADHD. 

o Provide liaison for Schools to discuss children who may be giving cause for concern. 
 

Social, Emotional and Behavioural Skills 
At Beckley we believe that social, emotional and behavioural skills underlie every aspect of 

school, home and community life, including getting on with other people. Through our 

‘Heartsmart’, ‘Zones of Regulation’ and PSHE (Personal, Social and Health Education) lessons, 

we offer an explicit, structured, whole-curriculum framework and resource for developing the 

social, emotional and behavioural skills of all children. 
 

Relationship Building 
We need to help children establish regular punctual attendance and good behaviour from 

the start, including parents in this awareness. The Early Years Foundation Stage transition 

meetings and initial ‘home visits’ play a significant role in supporting this principle. All new 

children, and their parents, entering the school in any year group, are encouraged to meet 

their teacher and ‘get a feel’ for their new environment before their first day through having 

‘taster’ sessions.  
 

Behaviour Management Strategies 
Our positive approach to behaviour is built upon a system of self-regulation, using clearly 

identifiable rewards and consequences. We follow the principal that children at Beckley are 

responsible for the choices they make – both good and bad. We strongly believe that they 

will meet our expectations of exemplary behaviour and we trust in their ability to do so. We 

firmly advocate that praise is the most obvious and effective means of reinforcing 

appropriate behaviour and motivating children to meet the school’s work and behavioural 

expectations. It is vital to ‘catch children being good’ so we place a high value on 

recognizing the times when pupils make good choices and are ‘doing the right thing’ to 

constantly reinforce their good decision making. With our emphasis on pupils ‘choosing’ how 

they respond to their emotions, it is important we make the consequences linked to their 

choices very clear.  
 

 

 

 

 

 

 



Rewards and Incentives 
We make the benefits of getting behaviour right very clear through whole school incentives. 

Our expectation is for exemplary behaviour at all times, from all people. In addition to this we 

have formal arrangements to say ‘well done’ to the children: 

 Class Dojos 
‘Dojos’ are digital ‘house points’ used by all staff when they ‘catch’ pupils making good choices – 

for example: showing good listening, remaining on task, helping a class-mate or settling down to 

work quickly. Staff can create new or change existing categories, allowing them to focus on 

particular issues within their class at any given time. Each child has their own dojo avatar and 

accumulates points throughout the week. Their points go towards the overall total for their House 

Team. Each week, the winning team is presented with the House Cup. 

 Whole School Celebrations  
This is a whole-school celebration of the children’s achievements in school, held each week as 

part of our Celebration Worship time. We issue our ‘Shining Light Awards’, for pupils who have 

been ‘Successful Learners’, ‘Confident Individuals’, ‘Caring Citizens’ and ‘Shining Lights.’ Parents 

are invited to attend and share in the celebration and a weekly display of our award winners is 

shown in the main entrance area of the school. In addition, a range of other awards are 

presented for outstanding work in a particular subject, such as ‘Exciting Writing’, Marvellous 

Maths’, ‘Sensational Science’ or ‘Amazing Art’ for example. 

 Celebration Afternoon Tea 
We hold a special ‘afternoon tea’ with the Headteacher and/or governors/local community twice 

every term for pupils who have consistently shown impeccable table manners whilst eating lunch 

in the hall every day. 

 Weekly Attendance Awards 
Each week, we award a certificate to the class which has the greatest overall attendance 

percentage. This is presented as part of our whole school celebration. 
 

Managing Poor Behaviour 
The school also makes clear the consequences of any poor choices that pupils may make. 

This ‘thread’ of emphasizing choices about behaviour and the related consequences runs 

through our approach to challenging pupils when poor choices are made. We therefore use 

the following guidelines to manage poor behaviour: 
 

Initial Early Intervention: 

 Discussion between child and staff member to try to reach an understanding. 

 Warning of a removal of privileges if situation continues. 

 Removal of privileges – for example, time missed off playtime (although never the whole playtime), 

moving seat in classroom, time out on a bench at playtime. 

 Recording the incident on the school MyConcern computer programme. 

 

Through ensuring prompt intervention for children where there is poor behaviour, it is made 

clear that these will not be tolerated.  Early intervention allows communication and provides 

an opportunity for the school and families to work together where there may be difficulties so 

that we can understand where the behaviour is coming from.  At Beckley we understand 

that for an effective learning and teaching environment, adults within a school must also be 

emotionally literate and maintain a strong professional approach to all relationships. 
 

More Serious Consequence: 

 Removal from the classroom – in response to a more serious behaviour incident, or a persistent 

choosing to ignore previous interventions 

 Pupil sent to continue their work under the supervision of the headteacher, outside the 

headteacher’s office for the remainder of the lesson 
 

Unresolved problems; 

 Parents contacted 

 Parents, school and child discussion – expectation set for future behaviour and rewards/sanctions 

identified 
 

 

 



Positive Behaviour Chart; 

 A positive target is agreed by the teacher, parent and pupil – eg: follow the teacher instruction at 

the first time of asking 

 Every lesson, the pupil is given points on a scale as to how successfully they have achieved their 

target. In addition, the pupil has a daily and a weekly points target to aim for 

 The pupil has to take their chart home and present it to the parent after school every day 

 Parent and pupil agree an appropriate ‘reward’ for the pupil being successful with their daily 

target (eg: 15 mins on the games console). The parent must sign and comment on the chart each 

day – ensuring the communication between school and home is maintained 

 If the pupil maintains their success against their target for the whole week, they receive the more 

significant ‘reward’ (eg: play-date with a friend at the weekend) 
 

Specialist Advice and Support; 

 Seeking specialist advice and support from an external agency (eg: CLASS, CAMHS, ESBAS) 

 Additional classroom strategies and resources put in place 
 

Suspension and Permanent Exclusions; 
In very extreme cases, the Headteacher reserves the right to suspend or permanently 

exclude children. This might be in response to serious incidents or persistent poor behaviour 

which has not improved following in-school interventions. 

 Parents and children will be informed that unless an acceptable solution is reached then the only 

recourse for the school is suspension or permanent exclusion. 

 Parents, children, school governors and the Local Authority will be informed if the headteacher 

takes the decision to suspend or permanently exclude a pupil 

 Suspension – the temporary removal of a pupil from school (3 – 15 days) 

 Permanent Exclusion 
 

Please refer to our Suspension and Permanent Exclusion Policy for more information. 
 

Use of Reasonable Force 
As a school we understand that there are times when it maybe necessary to use reasonable 

force as an absolute last resort. Information regarding the use of force are set out in the DfE 

Publication: ‘The Use of Force in Schools’ – July 2013. It allows a teacher to use ‘reasonable 

force’ to prevent a child from: 
 

 Committing a criminal offence (or what would be a criminal offence if they were old enough); 

 Injuring themselves or others; 

 Damaging property; 

 Acting in a way that is counter to maintaining good order and discipline at the School.  
 

All cases of when reasonable force has been used must immediately be reported to the 

Headteacher.  
 

Further information about the use of reasonable force is contained in Appendix 1 
  

Bullying 
At Beckley we believe that every child and adult has equal opportunities and is entitled to 

teach, learn and play in an environment that is free from prejudice and safe for everyone.  

This means that bullying is not tolerated or acceptable in any form or by anyone. Our 

Christian Values encourage children to live their lives in manner that shows a respect for 

each other, the school environment and school property.  
  

Bullying is defined as the repetitive, intentional harming of one person or group by another 

person or group, where the relationship involves an imbalance of power. 

Bullying is, therefore: 
 

 Deliberately hurtful 

 Repeated, often over a period of time 

 Difficult to defend against 
 

Please refer to our Anti-Bullying policy for more information. 



Safeguarding 
The school recognises that changes in behaviour may be an indicator that a pupil needs 

help or protection. We will consider whether a pupil’s misbehaviour may be linked to them 

suffering, or being likely to suffer, significant harm.  

Where this may be the case, we will follow our child protection and safeguarding policy, and 

consider whether pastoral support, an early help intervention or a referral to children’s social 

care is appropriate.  

Please refer to our Child Protection and Safeguarding Policy for more information.  

 

Rights and Responsibilities 
We uphold the notion of Rights and Responsibilities at Beckley to underpin our Positive 

Behaviour Policy. 
 

Child Rights 

 Be safe. 

 Be treated fairly and express their point of view 

 Be supported in their learning and have high quality resources and equipment to use. 

 Be listened to. 
 

Child responsibilities – in school 

 Be ready to start lessons punctually 

 Respect others. 

 Accept school rules and follow them. 

 Be thoughtful, respectful and courteous to all other people in the school. 

 Work to the very best of their ability. 

 Be in the correct uniform and have the correct equipment. 
 

Parents’ Rights 

 Access to information 

 Access to regular reports. 

 Access to teachers at appropriate consultation evenings. 

 Access to the Headteacher. 

 Access to the school’s complaints procedure. 

 Good standard of education in terms of teaching and provision of resources. 
 

Parents’ Responsibilities 
Parents should ensure that their children: 

 Attend school regularly. 

 Are punctual. 

 Are appropriately equipped. 

 Are appropriately dressed. 

 Complete daily reading, spellings and maths homework, where appropriate 

 Understand the necessity for rules. 

 Are supported at school through attendance at consultation evenings. 

Parents have a responsibility to ensure that the school is given maximum support in order to 

achieve reasonable aims and objectives. 

Staff Rights 

 Be an individual at school. 

 Be respected and treated with kindness at school. 

 Express themselves in a professional manner. 

 Work in a safe school, where staff-wellbeing is acknowledged and respected 

 Expect property will be safe and need to ensure it is located in an appropriate way. 

 Request assistance from any appropriate resource. 

 Be supported by the Headteacher. 



 

Staff Responsibilities 

Headteacher: 

 Reviewing this policy in conjunction with the Genesis Federation governors 

 Approving this policy 

 Ensuring that the school environment encourages positive behaviour  

 Ensuring that staff deal effectively with poor behaviour 

 Monitoring that the policy is implemented by staff consistently with all groups of pupils 

 Ensuring that all staff understand the behavioural expectations and the importance of maintaining 

them 

 Providing new staff with a clear induction into the school’s behavioural culture to ensure they 

understand its rules and routines, and how best to support all pupils to participate fully 

 Offering appropriate training in behaviour management, and the impact of special educational 

needs and disabilities (SEND) and mental health needs on behaviour, to any staff who require it, so 

they can fulfil their duties set out in this policy 

 Ensuring this policy works alongside the Child Protection and Safeguarding policy to offer pupils 

both sanctions and support when necessary 

 Ensuring that any behaviour data from MyConcern is reviewed regularly, to make sure that no groups of 

pupils are being disproportionately impacted by this policy 

Teachers and Staff: 

 Provide a stimulating learning environment.  This means providing a meaningful programme to 

meet the needs of the children. 

 Make school a good place to be.  This means being thoughtful, respectful and courteous attitudes 

to staff, parents and children. 

 Take care of property.  This means that they take care of school property and respect their own 

property and that of others. 

 Accept and implement school rules.  This means observing all safety, playground and classroom 

rules. 

 Provide an appropriate social model within the school.  This means that staff behaviour should 

reflect the values expected of the children. 

 Effectively manage pupil behaviour both in the classroom and in all other areas of school 

Governors’ Rights 

 To be supported by the Headteacher and teaching staff 

  Have access to information and regular reports in order to fulfill their function and responsibilities. 

  Have access to teachers and the Headteacher in order to fulfill their function and responsibilities. 

Governors’ Responsibilities 

 To know the school. 

 Ensure the school has an up-to-date behaviour policy that meets all statutory requirements. 

 Support the Headteacher and staff on the implementation of the Positive Behaviour Policy. 

 Follows all formal procedure relating to suspensions and permanent exclusions. 

 Commend staff for good practice. 

 

 Legislation, Statutory Requirements and Statutory Guidance 

This policy is based on legislation and advice from the Department for Education (DfE) on: 

 Behaviour and discipline in schools: advice for headteachers and school staff, 2016 

 Behaviour in schools: advice for headteachers and school staff 2022 

 Searching, screening and confiscation at school 2018 

 Searching, screening and confiscation: advice for schools 2022 

 The Equality Act 2010 

 Keeping Children Safe in Education 

 Exclusion from maintained schools, academies and pupil referral units in England 2017 

 Suspension and permanent exclusion from maintained schools, academies and pupil referral units 

in England, including pupil movement - 2022 

 Use of reasonable force in schools 

 Supporting pupils with medical conditions at school  

 It is also based on the Special Educational Needs and Disability (SEND) Code of Practice. 

https://www.gov.uk/government/publications/behaviour-in-schools--2
https://www.gov.uk/government/publications/behaviour-in-schools--2
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25


In addition, this policy is based on: 

 Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote 

the welfare of its pupils  

 Sections 88 to 94 of the Education and Inspections Act 2006, which requires schools to regulate 

pupils’ behaviour and publish a behaviour policy and written statement of behaviour principles, 

and give schools the authority to confiscate pupils’ property 

 DfE guidance explaining that maintained schools must publish their behaviour policy online 

 

Appendix 1 
 

Use of Reasonable Force 
The following information is taken directly from ‘The Use of Reasonable Force in Schools - July 

2013’ produced by the DfE. 
 

What is reasonable force? 

 The term ‘reasonable force’ covers the broad range of actions used by most teachers at 

some point in their career that involve a degree of physical contact with pupils. 
 Force is usually used either to control or restrain. This can range from guiding a pupil to 

safety by the arm through to more extreme circumstances such as breaking up a fight or 

where a student needs to be restrained to prevent violence or injury. 
 ‘Reasonable in the circumstances’ means using no more force than is needed. 
  As mentioned above, schools generally use force to control pupils and to restrain them. 

Control means either passive physical contact, such as standing between pupils or 

blocking a pupil's path, or active physical contact such as leading a pupil by the arm out 

of a classroom. 
 Restraint means to hold back physically or to bring a pupil under control. It is typically 

used in more extreme circumstances, for example when two pupils are fighting and 

refuse to separate without physical intervention. 
 School staff should always try to avoid acting in a way that might cause injury, but in 

extreme cases it may not always be possible to avoid injuring the pupil.  
 

Who can use reasonable force? 

 All members of school staff have a legal power to use reasonable force. 
 This power applies to any member of staff at the school. It can also apply to people 

whom the headteacher has temporarily put in charge of pupils such as unpaid volunteers 

or parents accompanying students on a school organised visit.  
 

When can reasonable force be used? 

 Reasonable force can be used to prevent pupils from hurting themselves or others, from 

damaging property, or from causing disorder. 
 In a school, force is used for two main purposes – to control pupils or to restrain them. 
 The decision on whether or not to physically intervene is down to the professional 

judgement of the staff member concerned and should always depend on the individual 

circumstances. 
 

 

http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy

